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2017 Volunteer Placement Application Form
	1. PERSONAL DETAILS

	Family Name:
	Other Names:

	Title:

	National Insurance Number:

	Daytime Telephone Number:
Any Other Contact Numbers:

Email:

	Do you have a current full driving license?

Yes    ⃞

No    ⃞
Do you have use of a vehicle?
Yes    ⃞

No    ⃞


	Degree Course:


	University:



	Home Address:



	Graduation Date:




	2. REFERENCE

	Name:


	Telephone Number:

	Job Title:


	Email Address:


	3. RELATIONSHIPS

	Are you related to any Elected Member / employee of any of the Local Authorities?
Yes    ⃞
If yes, please give details

No     ⃞


	4. CRIMINAL CONVICTIONS AND CAUTIONS

	Have you ever received a caution, conditional caution, been convicted by a court of any offence, been reprimanded or given a final warning?
Yes    ⃞

No    ⃞
Please give details of all convictions and/or cautions in a sealed envelope and attach this to your form including date, court and nature of offence.

The recruitment literature will tell you if this post is defined as a ‘Regulated Activity’ under the Safeguarding Vulnerable Groups Act 2006.


	5. DISABILITY/ HEALTH CONDITIONS

	The Disability Discrimination Act 1995 defines disability as: ‘A physical or mental impairment which has a substantial and long-term adverse effect on the ability to carry out normal day-to-day activities.’

I consider myself to be:
Disabled    ⃞
Non Disabled    ⃞
Please indicate below if you require any reasonable adjustments, due to a disability or health condition, to enable you to attend an interview, or which you wish us to take into account when considering your application.



6. CONFIRMATION OF DATES
	I can confirm that I am able to attend both the interview and induction on the following dates;

Interview: 19th June 2015                   ⃞
Induction: 24-28th August 2015           ⃞

	7. DECLARATION

	I confirm that I understand and agree that:

· All the information I have given is true and accurate.

· I have not directly or indirectly canvassed an Elected Member, employee of any of the Local Authorities to support me in making this application nor failed to disclose any relationships with them.  Nor have I neglected to disclose any criminal convictions / cautions / reprimand / final warnings, which if later discovered, could result in my dismissal without notice.

· A satisfactory reference, CRB disclosure (if appropriate), and evidence of the right to work in the UK (if applicable) are required before any final offer of employment can be made.

Signature: …………………………………………………….….………..
Date: …………………………………………….




	7. SUMMARY OF EXPERIENCE, SKILLS, KNOWLEDGE AND COMPETENCIES IN RELATION TO THE ADVERTISED POST AS STATED IN THE PERSON SPECIFICATION


	(An additional sheet may be used if necessary)
Please ensure that you refer to the Job Description/Person Specification and provide clear examples of your knowledge and experiences in the following areas;

- Experience in Sport, Physical Activity, Health, PE or Community Development

- Knowledge of policies

- Skills

- Attitude and temperament

Summary:
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