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People in Action (Yorkshire) 

JOB DESCRIPTION

 Healthy Lifestyles Coach
Healthy Lifestyles Programme
Salary Rate:   
£22,269 annual salary (pro rata) - equivalent £11.42 per hour

Hours:                         16 hours per week – Required to work on Wednesdays Thursdays 12:30 – 16:00 

(**We will consider applications for reduced hours, minimum of 8 hours)

Contract: 
From 20th Feb 2023 - 28th June 2023 (Subject to review of funding)
Holidays:

33 days pro rata (Inclusive of statutory and bank holidays) 

Responsible to:      Healthy Lifestyles Project Manager
Employing body:   People in Action (Yorkshire) 

About People in Action (Yorkshire) 

People in Action (Yorkshire) is a thriving Leeds based charity, established in 1983 to benefit people with learning disabilities, Autism and Aspergers. The charity makes a real difference to the lives of the most vulnerable and socially isolated; inspiring and empowering people to recognise their potential, fulfil their aspirations and lead safer, healthier, better connected lives. 

The charity provides a range of innovative, inclusive, person centred services which reflect the needs of the people it supports. The activities are wide ranging and include the provision of opportunities for sports and leisure, learning, employment, health, wellbeing and the development of life skills. The range of activities runs from practical courses in employability to social groups that meet in the community to enjoy leisure time together.  Through individual care packages the charity also provides practical one to one support tailored to the needs to the individual. 

About the Healthy Lifestyles project 

In June 2022, PIA have been developing a coproduced course to support people with learning disabilities and/or autistic people to learn about and lead healthy lifestyles. We now have an opportunity to extend this work and deliver an programme of activities and sessions, designed to support people to be more active, eat healthier and look after their mental wellbeing.

Weight management and support is an area of health improvement which can have significant benefits for health and wellbeing. It spans a wide range of health care focused activity with an important role in both the prevention and treatment/ management of a number of conditions such as obesity, type 2 diabetes, hypertension, fatty liver disease, gallstones, some cancers as well as others. It also has some important interactions with a person’s mental health and wellbeing. 

Purpose of the post 
To work alongside the Project Officer to deliver accessible and inclusive Healthy Lifestyle sessions and activities for learning disabled and autistic people across Leeds. 

This will include delivery of:

· 16-week Healthy Lifestyle Course – Wednesday afternoons

· Weekly Peer Support Group – Thursday afternoons
· Keep Moving / Exercise group – TBC

· Cooking / Healthy eating sessions - TBC

The Healthy Lifestyles coach will be responsible for developing session materials, delivering session plans and supporting activities. The role will be essential in providing a quality, person-centred experience for participants and helping them achieve their healthy lifestyle goals.
Key Duties and Responsibilities

· To deliver activities and sessions as part of the Healthy Lifestyle Programme; supporting participants to be more active, eat a healthier diet and understand mental wellbeing.
· To understand the Healthy Lifestyle course material and deliver session plans and activities, working with the Project Officer and volunteers.
· To support participants to understand the key messages and build healthy habits into their lifestyles.
· To work with external practitioners and delivery partners to ensure sessions are inclusive and accessible to all participants. This could include cooking practitioners and exercise practitioners.
· To support the gathering of qualitative evidence including facilitating focus groups with members, to capture their experiences and to support Public Health’s work.
·  To work with the participant’s “circle of support” to ensure the positive messages learnt are shared with those who can positively support the ongoing behavioural change. This includes parents, carers and health professionals
· To consult with participants and family/carers to ensure their views and experiences are captured and fedback, to improve the service and course.
· To be a trusted person with whom participants can debrief, share successes/concerns and who can refer in to other ongoing support services to embed learning. 
· To support the project officer to complete monitoring evaluation forms, record attendance and other relevant information and submit to the Project Manager in a timely manner
· To provide person-centred support and ensure members can engage and participate in the activities safely during the session (following covid-safe risk assessments, member personal profiles and risk assessments where applicable).

· To use skills to communicate effectively with all members, and ensure an inclusive approach to each person’s individual communication skills. 

· To adopt an enabling approach with the emphasis on what members can do instead of what they can’t do.

· To preserve and respect the dignity and privacy of group members their families and observe confidentiality at all times.

· To support group members to achieve their own outcomes established through initial assessment and as advised by the Project Manager.

Other Duties 

· To attend all relevant and on-going training required for this role. This will include both face-to-face and online training.

· To attend meetings with the Project Coordinator throughout the project, including probation and supervisions as applicable.

· To attend training and team meetings as and when required.  These may be outside of your usual working hours and could be virtual or face-to-face.

· To contribute to the promotion and marketing of the project where required.

· To ensure all relevant procedures are fully adhered to including Safeguarding, Health and Safety, Confidentiality and Data Protection.

· To listen and act on any compliments and complaints from stakeholders by taking responsibility for informing the group lead and/or the project manager. 

· Any other reasonable duties as required
Person Specification 
All the below are ESSENTIAL criteria for the role;
· At least 6 months experience of working with vulnerable people or people with learning disabilities and/or autistic people
· A strong understanding of Healthy Lifestyles; including the role of a healthy diet and keeping active and looking after mental wellbeing.

· Experience delivering sessions and activities to groups and following session plans.

· Experience and understanding of making sessions and/or activities inclusive to people with additional needs. 

· An excellent communicator with an inclusive approach to each person’s individual communication skills. 

· An understanding of the barriers that individuals with learning disabilities and autistic people may face when trying to lead a healthy lifestyle.

· An enthusiastic and flexible approach to team work and the post
· Ability to inspire confidence and give encouragement

· Experience of working within community settings and with people from diverse backgrounds

· Knowledge and experience of using person-centered approaches.

· Ability to support members in creative way that respects choice, dignity, respect and privacy

· Ability to create positive and professional relationships with a variety of professionals and key partners 

· Ability to communicate professionally with parents, carers and colleagues.

· An understanding of safeguarding

· An understanding of equality, diversity and discrimination

· Behave in accordance with People in Action’s values and uphold these at all times
This Job Description is not exhaustive. It will be subject to periodic review and may be amended following discussion between the post-holder and employer.
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